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Across Down

5. these employees are sure of themselves and their abilities and are able to

share ideas on a team. They show poise on the team in recognizing other’s
contributions and sharing the credit of success.

7. Cleverly ambitious and willing to work extremely hard, but only as much as it
will benefit them personally. Because they are so smart, skillful,politicians are very
clever at portraying themselves as being humble which makes it difficult for others
to identify their destructive behavior.

9. These employees are interpersonally appropriate and aware. They have good
judgement and intuition around the subtleties of group dynamics and the impact of
their words and actions. These people will seek to truly understand their peers.

10. These employees are self-motivated and diligent. These employees are always
thinking about how they can improve current processes and are driven by the next
steps and opportunities that a growing company holds.
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1. Driven to reach individual and team goals, these people have great intentions
as they genuinely want to help without receiving additional credit. However, since
their emotional intelligence is low, they mistakenly upset others, causing
accidental interpersonal messes.

2. Adept at working with and caring about colleagues, these people are not
looking for undeserved attention.they tend to do only as much as they are asked,
and rarely seek to take on more. Limited passion for the work the team is doing

3. Determined, but with focus on their own interests and with no understanding
or concern for how their actions impact others

4. Examples of this are: Willing to help others, being self-motivated, and
communicating well with peers.

6. Pleasant kind-hearted, unassuming person who doesn’t feel a great need to
get things done and doesn’t have the ability to build effective relationships with
colleagues. This person often gets left out of activities and conversations and has
little impact on the performance of a team.

8. Entertaining and likeable, the charmer has great social skills, but little
interest in the team and overall goals. Because of this, their welcome is worn out
quickly as their contributions are negotiable
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