gender equality(pay) vocab Hailie Stephens 12-6-16 Pr.2
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Across

4, a person or thing considered to be
different from another in status or level.
8. the fact of being who or what a
person or thing is.

11. not based on or behaving according
to what is morally right and fair.

13. a fixed regular payment, typically
paid on a daily or weekly basis, made by
an employer to an employee, especially
to a manual or unskilled worker.

14. prejudice, stereotyping, or
discrimination, typically against women,
on the basis of sex.

15. the action or process of being
received as adequate or suitable,
typically to be admitted into a group.
18. the state in which access to rights
or opportunities is unaffected by gender.

19. a state in which opposing forces or
influences are balanced.

20. the manner in which someone
behaves toward or deals with someone
or something.

Down

1. not based on or behaving according
to the principles of equality and justice.
2. lack of proportion or relation
between corresponding things.

3. the advocacy of women's rights on
the grounds of political, social, and
economic equality to men.

5. being the only one of its kind;

unlike anything else.

6. make an unjust or prejudicial
distinction in the treatment of different
categories of people or things, especially
on the grounds of race, sex, or age.

7. a range of different things.

9. a feeling of deep admiration for
someone or something elicited by their
abilities, qualities, or achievements.
10. a widely held but fixed and
oversimplified image or idea of a
particular type of person or thing.

12. the health, happiness, and fortunes
of a person or group

16. give (someone) money that is due
for work done, goods received, or a debt
incurred.

17. prejudice in favor of or against one
thing, person, or group compared with
another, usually in a way considered to
be unfair.



